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The company has established the “Code of Ethical Conduct” as the foundation for employees’ daily ethical behavior. 

There have been no reported incidents of corruption or bribery involving company employees. Should any similar 
incidents arise in the future, they will be thoroughly investigated and addressed in accordance with pertinent 
management regulations. If the investigation substantiates the claims with clear evidence, appropriate actions will 
be taken following company management protocols or relevant government laws and regulations.

4.3.1 Commitment and Policy of Occupational Safety and Health

4.3 Occupational Safety and Health

SiRUBA has implemented International Standards ISO 45001 for Occupational health and safety management 
systems in Gaoyin Plant but also at the headquarters and Taoyuan Plant. Every operating site has established occu-
pational health and safety management systems. Our company health policy is rooted in "respect for the value of 
life," a commitment to uphold the "safety discipline," and a dedication to prevention of "industrial safety accidents". 
Our primary objective is to adhere to governmental environmental protection and occupational safety and health 
laws. This commitment underscores our fulfillment of corporate social responsibilities. We assure our clients that 
our products comply with the relevant laws and standards, offering both high quality and safety. Furthermore, we 
are deeply committed to preventing occupational accidents by promoting health and cultivating a workplace 
conducive to well-being, thereby fulfilling our corporate social responsibilities.

SiRUBA is committed to promoting occupational health and safety while minimizing occupational accidents. We 
adhere to with occupational safety and health regulations as well as international norms of social responsibility. Our 
continuous efforts aim to enhance the safety and well-being of employees within their work environment, prevent-
ing occupational injuries and illnesses, and mitigating risk factors. We strive to fully comply with occupational safety 
and health laws and regulations, striving to establish a corporate workplace that is not only high-quality but also 
safe and conducive to health. Our dedication lies in creating a workspace that adheres to occupational safety and 
health laws and regulations, ensuring it is of high-quality, safe, and fosters a healthy environment.    For a significant 
duration, we have been committed to looking after our employees’ health and safety. This commitment stems from 
our responsibility to society and our pursuit of sustainable development. We firmly believe that the well-being of 
our employee is invaluable to us.

4.3.2 The Participation, Consultation and Communication of Workerst

To establish a safe workplace, SiRUBA has adhered to Article 23 of the Occupational Safety and Health Law. Occupa-
tional safety and health committees have been established at each operational base. Occupational safety and 
health committees have been established at each operational base. These committees are responsible for providing 
suggestions on safety and health policies formulated by the safety and health office. They also undertake tasks such 
as reviewing, coordinating, and recommending safety and health-related matters. The committee comprises occu-
pational safety and health personnel, department heads, research and development personnel, production unit 
staff, and specialists. This collective forms the highest deliberative body for safety and health management. Regular 
quarterly meetings are held to provide recommendations on occupational safety and health policies. Additionally, 
the committee addresses various safety and health concerns, including health management, environmental moni-
toring programs, various safety and health proposals, prevention of occupational diseases, and health promotion. 
To encourage open communication, an employee intranet site features a dedicated channel for comments, ques-
tions, complaints, and suggestions. This channel allows employees to express themselves anonymously if desired. 
they can also choose to share their comments or replies publicly or restrict them to specific individuals. Once an 
employee submits a comment and specifies the relevant department for replies, the system forwards the message 
to the designated department for processing. It is mandatory for the department to provide an online response to 
the employee. Both the design of the employee suggestion box system and the complaint process prioritize the 
complainant's privacy. This ensures that employees can submit online messages or directly contact the occupation-
al safety and security window without concerns regarding any occupational safety and security-related complaints 
in 2022.

4.3.3 Hazard Identification, Risk Assessment and Accident Investigation

In accordance with the operating standards outlined in the Occupational Safety and Health Act, the Company 
systematically identifies hazards and assesses associated risks on a regular basis. It establishes diverse operating 
procedures based on the degree of risk. Moreover, the Company plans annual safety and health-related education 
and training activities. These initiatives include organizing fire extinguishing drills and emergency evacuation drills, 
aimed at familiarizing employees with the Company's safety and health facilities their proper usage. The intention 
is to enable employees to instinctively and intuitively assess potential disaster impacts beforehand. By providing 
knowledge on using fire extinguishers and guiding employees in advance evacuation, the company aims to preclude 
significant accidents and injuries. This approach ensures the timely use of fire extinguishers and guides employees 
to evacuate proactively, thereby preventing the occurrence of major accidents.

SiRUBA operates in the machinery and equipment manufacturing and repair industry, which falls under the highest 
risk category due to significant potential hazards. As such, we have established an occupational safety and health 
management system tailored to our size and nature. Through functions like planning, implementation, inspection, 
and improvement, we have successfully achieved safety and health management goals and elevated our safety and 
health standards. Our dedicated safety and health office plays a vital role in preparing, overseeing, and promoting 
safety and health management matters. This office guides relevant departments in executing necessary measures. 
To avert emergencies, we have devised "Disaster Emergency Response Guidelines" to swiftly identify potential 
disaster triggers. By adhering to these guidelines, we undertake essential measures to minimize injuries, mitigate 
losses, and prevent secondary environmental pollution. Our company primarily addresses two common hazards: 
traffic accidents during commutes and finger cuts resulting from unintentional sewing machines operations. We 
effectively counter these risks through administrative directives and related actions. In cases of occupational 
accidents, the unit where the incident occurred notifies the labor safety responsible unit. Subsequently, an investi-
gation is launched, delving into the incident’s details, analyzes direct, indirect, and root causes, offering post-inci-
dent support, and devising countermeasures to prevent recurrence. Upon the investigation completion, both the 
unit supervisor where the accident occurred and the relevant unit endorse the findings.
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